








Allowances, although paid to all pensioners, irrespective of income, at least it is
accepted that the £250 paid to the over sixties, and the £400 paid to the over eighties
is divided equally between cohabiting husband and wife. That is not the case with
second home allowances where both | of the Assembly

hushand and wife is 2 member
(or House of Commons). It is illogical and profligate use of public funds.

I remind you and your fellow commissioners of the Gold Standard pensions
which our political leaders enjoy and ask that you to examine that area of
remuneration in refation to the proportion of salary paid into the scheme in
comparison with other employees in the public and private sector.

Enclosed is a coincidental but fortuitous cutting from today’s “Sunday
Mail”. Although not directly a comment on Assembly members’ pay and expenses, it
illuminates much of the il feeling felt by members of the public at the current system
of payments to our elected representatives. In the present economic climate it is
certainly time to curtail past excesses.

I urge you and fellow members of the Review Panel to bring a new level of
realism to the payments made to Assembly Members.

Yours sincerely,

nne Evan Owen.

P.S. The printer is still providing quirkily highlighted lines. I apologise for that
technical problem and ask for your indulgence!
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Sir Roger Jones,

Chairman,

The Indepcndent Pansi on AM.
Cardiff Bay,

Cardiff,

CF99 INA.

8§ January, 2009.

Dear Sir Roger,

Whilst researching back numbers of our local newspaper this week, 1
inadvertently encountered a report that last year Assembly Members enjoyed an 8.6%
hike in their pay. Faced with public outrage, our local Member decided not to draw
the increase in his salary, but to donate i to charity.

I trust that other members of the public are not as amnesic as me and
that your Independent Panel will bear in mind the outrage encountered last vear when
A M.s recelved increases three times more than the mﬂanon ra:te at the time ‘the

For part of 2008 the inflation rate appeared te soar, but now appears to
be on a realistic downward spiral, in the wake of a very severe recession, which is
likely to last well over twelvg m@n‘ihs My own view is that it will take substantially
longer to return ¢ of economic prosperity
Yesterday Sir S‘tuart Rﬁse Chlef Executlve and Chairman of Marks
and Spencer, P.L.C., announced that he will not be drawing any salary increase and
will be forgoing any p@ssible bonuses due in April 2009. 1 urge you and members of
your Independent Panel to give due weight to that fact in making your
recommendations. I understand that in the past the salaries of the captains of industry
have been used as a barometer in setting the salaries of politicians.

In the present climate any increase in pay and allowances is
inappropriate. At other times the rules that generally apply to public sector workers
and pensioners in particular should apply, viz. that salary and pensions only increase
directly in line with the inflation rate in Getober. The rule should appiy with the same
rigour 1o expenses of politicians, following a very judicious curtailment of the current
largesse.

My own view regarding the salaries and allowances of politicians is
that if they cannot stand the heat they should get out of the kitchen. There are always
others ready and willing to take thewr place!

I thank you for your patience with this my third communication on the

matter.
Yours sincerely ,




Sir Roger Jones,

Chairman

The Independent Panel on A M. salary and expenses,
Cardiff Bay,

Dear Sir Roger,
At the risk of seeming tedious, I add yet further observation on the
subject of A.M., salaries and expenses.

“The Sunday Times” of January 11, 2009 on its front page featured
interesting comments about the expenses of civil servants in particular, but I think that
much of the comment is apposite to the expenses of Assembly members.

Mark Wallace, campaigns director of The Tax Payers’ Alliance has
commented that “It’s excessive to be given massive second homes allowances on top
of huge salaries and extremely generous pensions.” It is something that your
Independent Panel could bear in mind.

The revelations by the Sunday Times correspondent, Jon Ungoed
Thomas, draws attention to the vast cost of maintaining civil servants’ second homes
when in fact some of them maintained a family home well within travelling distance
to their work. I ask that you Independent Panel consider drawing a line under the
present scheme of expense allowances that permits a number of Assembly members
to draw second home maintenance allowance when in fact their family home is within
easy travelling distance of Cardiff. There are vast numbers of employees who spend
more than an hour commuting to work and to spend the same length of time on the
return journey. | ask that your panel establish parameters within which Assembly
members are expected to travel from their family homes without being allowed to
claim second homes allowance in Cardiff. Employers pay little if any heed to the
plight of commuters facing the recent spate of very substantial increase in season
tickets. Assembly members on the other hand only make the journey on certain days
of the week and then only during the three periods during the year during which the
Assembly meets. Those periods are separated by many weeks when they are expected
to be either on holiday or working in their constituencies.

The time for serious retrenchment has well and truly arrived.

The criticisms in today’s” Sunday Time”, whilst directed at the perks
enjoyed by the ever increasing numbers appointed to government quangos, both
centrally and by devolved authority, could well be applied to the review you are
currently undertaking.

I helpfully enclose a copy of the relevant article.
Thank you for your patience with the succession of comment I have

sent you!
Yours sincerely,

Gwynne Evan Owen.




I Jon Ungoed-Thomas

SOME: of Britain’s top civil serv-
ants-and-quango ¢hiefs are
receiving lucrative perks as
annual “housing allowances”
worth many thousands of
pounds from the taxpayer.

Whitehall did its best last
week to hide the extent of the
allowances, which in some cas-
es are worth more than £40,000
— twice the controversial subsi-
dies given to MPs.

But it emerged that senior
officials at the NHS, the Qualifi-
cations and Curricidum Author-
ity, the Legal Services Commis-
sion and Transportifor London
have quietly amassed the hous-
ing perks. There was anger last
night that some had not relocat-
ed their homes to qualify.

Mark Wallace, campaigns
director of the TaxPayers’ Alli-
ance, commented: “It's exces-
sive to be given massive sec-
ond-home allowances on top of
huge salaries and extremely
generous pensions.”

David Nicholson, the head of
the NHS, claims an annual
£37,600 allowance for working
away from home — yet he was
already working and living in
London when he took the job

- three years ago, so did not have

to rtelocate. Nicholson was
head of NHS London, and had a

flat in the centre of the city,
‘when he was moved to his

highly paid London-based post

in charge of the National

Health Service in 2006.

According to the Depart-
ment of Health resource
accounts for 2007-8, he received
the second-horme perk on top of
his £215,000 salary.

Bill Kirkup, the NHS associ-
ate medical director, who has
worked in London since 2005,
claimed a second-home allow-
ance of up to £25,800 last year.

Officials say that both Nichel-
gson and Kirkup receive the
allowance because their “main
homes” are not in London.
Nicholson has a house near
Harrogate, North Yorkshire.

Initially, an NHS spokesman
¢laimed ‘that Nicholson
received the allowance because
his appointment was based in
Leeds.

The department later con-
firmed he was based in London,
but said he was entitled to the
allowance because he was
“working away from home”.

Health officials say allowanc-
es should be used only to pay
rentand other costs. Yet Nichol-
son’s £37,600 housing perk

could comfortably meet the
annual repayments on a
£500,000 interest-only mort-
gage. It is more generous than
the benefits typically on offer
in comparable levels of the pri-
vate sector.

Most companies offer reloca-
tion packages for senior execu-
tives but not an annual allow-
ance for a second property.

Nicholson, who was a mem-
ber of the Communist party in
his early years as a health offi-
cial, has told parliament that
he intends to “squeeze the pay
bill in the NHS".

Stephen O’Brien, the Tories’
shadow health minister, said:
“Why is it that NHS bosses
think it is acceptable to award
themselves generous perks like
second-home allowances and
inflation-busting pay rises
while hard-working nurses are
being forced to take what is
effectively a pay cut of 1.9%?”

The existence of a second-
home allowance has previously
only been declared by central
government for high-flyers
lured.from abroad.

Chan Wheeler, an American
who was recruited from over-
seas as a commercial ditector at
the NHS, was paid »n_allrwance

Continued ow page 2 = *
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Ken Beston, thi

‘the organisa

Health

bosses
got top
perks

¥ ¥ Continued frompage 1
of £90,000. He has since
left the NHS.: -

Public accounts: -
detailing the remuneration
of senior civil servantsin
other Whitehall
departments do not show
nefits. This
means either that they
havenot been;claimed or,
as with Nicholson, they

have: never been declared.

Australian’boss: suspended

“afterlast summer’s Sats
_marking fiasco, was

recruited with a
£50,000-a-year allowance.
- The Sunday Times

- established last week that

Andrew Hall, now the
QCA’s acting chief
executive and director of
strategic resource - -
managemerit, received
£43,400 last year for his
accommodation in
London. The QCA said he
had received the
allowance becatise he was

Coventry and: already’ had ‘
a home in the Midlands.
The Legal and Setvices .

Comm1ss1on DAY
similar taxable benefi

One executive, who has-::
since left,x»received.,. RE
£40,800 in'benefits,
including a taxable -
allowance for '
accommeodation. The
commission refused to
give further details.
Transportfor:London
says the benefitsfor its
senior officers can include
payments for “temporary
or medium term
accommodation”. A
spokesman said he was
not aware of it being
claimed by British
executives. Tim’ O"l‘oole
the American managing .
director of London
Underground, claims the
allowance.
Additional reporting
Roger Waite
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Sir Roger Jones

The Independent Commission onm A.M. Salaries
And Expenses,

Cargiff Bay.

16 Jaruary, 2009.

Dear Sir Roger,

Yet again I forward further opinions on the salaries and expenses on
Assembly Members.

I ask that you and your fellow panellists take into account the backdrop
of the enclosed cuttings from The Times.

We have in prospect the possibility of extended legislative powers for
the National Assembly for Wales. The likelihood of Westminster enacting legislation
that emasculates the Freedom of Information Act as regards the closer scrutiny of
M P’s eXpenses raises the spectre of smﬂax rules being applied to Assembly

DERSE vatrage at this crass self-interest indicate
the strength of pubhc feelmg Citizen Joe Bloggs is subject to the closest scrutiny by
the Inland Revenue when it comes to the submission of expenses claims to be set
against tax codes. The rules should be no different for the overall scrutiny of A M.’s
expenses. The present regulations appear to be no less than a carte blanche for some
members of the Assembly.

Likewise, it appears that the expense claims for such groups as
barristers (you may have read the press reports and correspondence on claims for
cleaning barristers” gowns and wigs) is being curtailed.

The comments regarding the outrageous perks and expanses enjoyed
by senior trade unionists are in a similar vein.

I feel in the present economic climate that greater strictures should be
placed on the expenses claimed by public servants.

I ask that you recommend accordingly as applied to members of the

National Assembly.
Thank you once more for vour patience with this additional comment.

Yours sincerely,

Gwynne Evan Owen.
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~lan King
Deputy Business Editor

illions of Unite
members anxious
about their job
security will be

horrified at the
disclosures of Derek Simpson’s
lavish pay and perks.

_Itis a long way from the kind of
lifestyle Vauxhall workers, for
example, face as the prospect of

shorter hours or redundancy looms.

And it is far from the optimism
over the merger, in May 2007, of
Amicus and the Transport and
General Workers’ Union to create
Britain’s first “super-union”.

. Ironicaily, the battle between Mr
Simpsen and Tony. Woodley, his
T&G counterpart, is reminiscent of
rows in January 2002 after the
merger of the Manufacturing,
Science and Finance Union (MSF)
with the Amalgamated Engineering
and Electrical Union (AEEU) to
form Amicus.

On that occasion, Sir Ken Jackson
the AEEU leader, was toppled by a
grassroots rebellion led by Mr
Simpson, then a relatively obscure
regional official. The election
campaign marked allegations of
vote-rigging and three AEEU
officials admitted to double voting in

9

Fdy and perks disclosure
will dismay the members

favour of Sir Ken, who decided to try
to stay on as AEEU leader only to
bar his MSF counterpart, Roger
Lyons, from becoming the eventual
leader of Amicus. Mr Lyons, in the
meantime, was damaged by
allegations thiat he had misused
expenses and quietly handed over
the leadership to Mr Simpsen.

Now Mr Simpson faces a stern
leadership challenge and the
implications for the Labour Party,
whose biggest single financial
bapker is Unite, could not be more
critical. Two of the candidates
standing against Mr Simpson to
lead the Amicus section of Unite —
Paul Reuter and Kevin Coyne —
would preserve strong links with
La!oour. But a third, Laurence
Faircloth, the south-west regional
officet; is demanding a review.

And the fourth, Jerry Hicks, the
former Socialist Workers’ Party
member, has already promised to
cut funding. In launching his
campaign, Mr Hicks argued that
many have never had the chance to
vote for Mr Simpson, despite the
fz}ci he will bave led for more than
eight years by the time he leaves.

That is reasonable enough — but

| this lengthy leadership contest,

a!ong with revelations about My
Simpson’s lifestyle, will merely
demonstrate to many why the union
moveiment in this country is
becoming increasingly irrelevant.

Sam Coates
Chief Political Correspondent

Millions of trade union members
working on the minimum wage are
paying about £10 a month to fund vast
bureaucracies, lavish lifestyles and
support for myriad eccentric political
obsessions.

The general secretaries of Britain’s
15 Dbiggest unions earn between
£80,000 and £110,000 in basic salary,
according to the latest accounts. But
the figures do little justice to the perks
and benefits enjoyed by those who
reach the top of the workers’ move-
ment dand represent the poorest. in
society.

According ‘to figures obtained by
The Times, Derek Simpson, joint gen-
eral secretary of Unite, received
£89,035 in benefits on top of his
£105,217 salary in 2007 — giving him
the largest package of any general sec-
retary. His total pay and perks, includ-
ing pension, housing benefit, employ-
ers’ national instrance and car benefit,
worked out at £194,252.

This means his rewards substanti-
ally oustripped the earnings of the
other joint general secretary at Unite,
Tony Woodley, whose total. benefits
package was worth £112202 —
£82,050 less. )

Mr Woodley’s own perks sparked
controversy in recent weeks, as part of
the tit-for-tat warfare inside Unite.
Over Christmas it was reported that
he was seeking a lump sum of up to
£100,000 to vacate a heavily subsi-
dised London flat granted to him as an
inter-union favour by the Confedera-
tion of Shipbuilding and Engineering
Unions (CSEU). .

The nronertv  a historic huildine

close to Westminster, was Mr Wood-
ley’s home for I5 years, rented at a
fixed price of £200 a month with his
electricity and heating bills included.

This was never declared to the regu-
lator because, Unite says, it is a benefit
“from a third party”. It has never been
registered as a residential dwelling so
Mr Woodley has never paid any coun-
cil tax on it. Unite refused to comment
on this matter.

Details about the internal workings
of trade unions are held by the certifi-
cation officer, whose website reveals
that general secretaries receive all
sorts of benefits in kind for their work..

Keith Norman, the general secre-
tary of Aslef, the train drivers’ union,
received £21,141 for a car and accom-
modation, on top of his £71,381 gross
salary. Despite Aslef being one of the
smaller unions, with 16,156 members
in 2007, he received a pension
contribution of £22,856 a year that
took his total remuneration to more
than £115,000.

Dave Prentice, who runs Unison,
which represents 1.3 million public sec-
tor workers, received £11,646 in ex-
penses and a car. Paul Kenny, the
head of the GMB, received £8,000 for
car travel and £26,000 pension contri-
butions on top of his £81,000 salary.

The highest pension contribution of
the main unions went to Matt Wrack
of the Tire PBrigades Union, who
received £44,281 as well as £5,134 in
car allowance on top of his £66,389
salary.

Others were more frugal. Steve Sin-
nott, from the National Union of
Teachers, who died last year, received
£674 in luncheon vouchers. The sala-
ries of union barons other than the
general secretarv are not disclosed.
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_taxpayers (“MPs. defy the fudges:to
keep“John Lew1s expenses list:

: Xp :
i down toa: sandw1ch ot coffee for
five'years. Failure to:do. 50 will mean

SYLVIA POLSON
Leeds

“”’(\'\M' 13 w"%% Y@ f ?‘?7?&?

MPS and expenses

Sir; The P roposed law tha would
exempt MPs from detailing their-
personal-expenses on the. grounds of
the log-keeping bemg too ‘onerous

and burdensome is an insult to all.

secret”,"Jan 16)

I 'cannot claim these-expenses’ agamst
legitimate businegs’ expenses and-;
hence ‘mitigate my.tax bill.
To have:thé-people who'se
these burdensome riles now
exempting themselves because it:ds
too onerous is an oufrage. This

suggests that the rest:of ug do net "

have to keep such records, an idea -
that T doubt would be accepted by
Revenue &:Customs.. - -
DAVID GRANEY. .= ¢ % %
Shrewton, Wilts






